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Survey of State Constitutions: Civil Service Commissions

Alabama
Amendment 88 - Appointments and Promotions in Civil Service. Appointments and promo-
tions in the civil service of this state shall be made according to merit, fitness and efficiency, to
be determined, so far as practicable, by examination, which, so far as practicable, shall be com-
petitive under such laws as the legislature may enact.
It shall be the duty of the legislature to maintain laws necessary to implement, and to provide
adequate financial support for, a positive program of personnel management in the state serv-
ice.
All state personnel laws now in effect that are not in conflict with this article shall continue in
effect until they are amended or repealed as provided by law. Civil service status acquired by
employees under existing statutes shall not be affected by the provisions of this article.

System not mentioned in constitution at all 35 States

Merit-based requirement for civil service system 14 States (NJ, NY, GA,
OH, AL, MO, KS, NV,
HI, AK, CA, MI, CO,
LA)

Legislature has power to determine composition 11 States (GA, FL, OH,
AL, MO, KS, NV, HI,
AK, NJ, CA)

Competitive requirements for exams, testing, selection 10 States (NJ, NY, OH,
AL, MO, KS, CA, MI,
CO, LA)

Veteran’s preference enumerated 7 States (GA, MO, NJ,
NY, CA, CO, LA)

Board/commission established to oversee system 6 States (GA, FL, CA,
MI, CO, LA)

Exemptions to classified system specifically enumerated

Personnel director established to administer Board directives

Temporary appointment restrictions

4 States (CA, MI, CO,
LA)

3 States (MI, CO, LA)

3 States (CA, CO, LA)

Probationary period defined

Rule of 3 prescribed for selection

Appeal power and procedure provided  3 States (MI, CO, LA)

1 State (CO)

1 State (CO) 
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Alaska

Article XII, § 6 - Merit System. The legislature shall establish a system under which the merit
principle will govern the employment of persons by the State.

California 

Article VII, § 1.  (a) The civil service includes every officer and employee of the State except as
otherwise provided in this Constitution.
(b) In the civil service permanent appointment and promotion shall be made under a general
system based on merit ascertained by competitive examination.

§ 2. (a) There is a Personnel Board of 5 members appointed by the Governor and approved by
the Senate, a majority of the membership concurring, for 10-year terms and until their succes-
sors are appointed and qualified.  Appointment to fill a vacancy is for the unexpired portion of
the term.  A member may be removed by concurrent resolution adopted by each house, two-
thirds of the membership of each house concurring.
(b) The board annually shall elect one of its members as presiding officer.
(c) The board shall appoint and prescribe compensation for an executive officer who shall be a
member of the civil service but not a member of the board.

§ 3. (a) The board shall enforce the civil service statutes and, by majority vote of all its mem-
bers, shall prescribe probationary periods and classifications, adopt other rules authorized by
statute, and review disciplinary actions.
(b) The executive officer shall administer the civil service statutes under rules of the board.

§ 4. The following are exempt from civil service:
(a) Officers and employees appointed or employed by the Legislature, either house, or legisla-
tive committees.
(b) Officers and employees appointed or employed by councils, commissions or public corpo-
rations in the judicial branch or by a court of record or officer thereof.
(c) Officers elected by the people and a deputy and an employee selected by each elected officer.
(d) Members of boards and commissions.
(e) A deputy or employee selected by each board or commission either appointed by the
Governor or authorized by statute.
(f) State officers directly appointed by the Governor with or without the consent or confirma-
tion of the Senate and the employees of the Governor’s office, and the employees of the
Lieutenant Governor’s office directly appointed or employed by the Lieutenant Governor.
(g) A deputy or employee selected by each officer, except members of boards and commissions,
exempted under Section 4(f).
(h) Officers and employees of the University of California and the California State Colleges.
(i) The teaching staff of schools under the jurisdiction of the Department of Education or the
Superintendent of Public Instruction.
(j) Member, inmate, and patient help in state homes, charitable or correctional institutions, and
state facilities for mentally ill or retarded persons.
(k) Members of the militia while engaged in military service.
(l) Officers and employees of district agricultural associations employed less than 6 months in
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a calendar year.
(m) In addition to positions exempted by other provisions of this section, the Attorney General
may appoint or employ six deputies or employees, the Public Utilities Commission may
appoint or employ one deputy or employee, and the Legislative Counsel may appoint or
employ two deputies or employees.

§ 5. A temporary appointment may be made to a position for which there is no employment
list.  No person may serve in one or more positions under temporary appointment longer than
9 months in 12 consecutive months.

§ 6. (a) The Legislature may provide preferences for veterans and their surviving spouses.
(b) The board by special rule may permit persons in exempt positions, brought under civil serv-
ice by constitutional provision, to qualify to continue in their positions.
(c) When the State undertakes work previously performed by a county, city, public district of
this State or by a federal department or agency, the board by special rule shall provide for per-
sons who previously performed this work to qualify to continue in their positions in the state
civil service subject to such minimum standards as may be established by statute.

§ 7. A person holding a lucrative office under the United States or other power may not hold a
civil office of profit.  A local officer or postmaster whose compensation does not exceed 500 dol-
lars per year or an officer in the militia or a member of a reserve component of the armed forces
of the United States except where on active federal duty for more than 30 days in any year is
not a holder of a lucrative office, nor is the holding of a civil office of profit affected by this mil-
itary service.

§ 8. (a) Every person shall be disqualified from holding any office of profit in this State who
shall have been convicted of having given or offered a bribe to procure personal election or
appointment.
(b) Laws shall be made to exclude persons convicted of bribery, perjury, forgery, malfeasance
in office, or other high crimes from office or serving on juries.  The privilege of free suffrage
shall be supported by laws regulating elections and prohibiting, under adequate penalties, all
undue influence thereon from power, bribery, tumult, or other improper practice.

§ 9. Notwithstanding any other provision of this Constitution, no person or organization which
advocates the overthrow of the Government of the United States or the State by force or vio-
lence or other unlawful means or who advocates the support of a foreign government against
the United States in the event of hostilities shall:
(a) Hold any office or employment under this State, including but not limited to the University
of California, or with any county, city or county, city, district, political subdivision, authority,
board, bureau, commission or other public agency of this State; or
(b) Receive any exemption from any tax imposed by this State or any county, city or county,
city, district, political subdivision, authority, board, bureau, commission or other public agency
of this State.
The Legislature shall enact such laws as may be necessary to enforce the provisions of this sec-
tion.
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Florida

Article III, § 14. Civil service system. By law there shall be created a civil service system for
state employees, except those expressly exempted, and there may be created civil service sys-
tems and boards for county, district or municipal employees and for such offices thereof as are
not elected or appointed by the governor, and there may be authorized such boards as are nec-
essary to prescribe the qualifications, method of selection and tenure of such employees and
officers.

Georgia

Article IV, §3.  Paragraph I. State Personnel Board. (a) There shall be a State Personnel Board
which shall consist of five members appointed by the Governor, subject to confirmation by the
Senate. The members of the board in office on June 30, 1983, shall serve out the remainder of
their respective terms. As each term of office expires, the Governor shall appoint a successor as
herein provided. All such terms of members shall be for five years.  Members shall serve until
their successors are appointed and qualified. A member of the State Personnel Board may not
be employed in any other capacity in state government. A chairman shall be selected by the
members of the board from its membership.
(b) The board shall provide policy direction for a State Merit System of Personnel
Administration and may be vested with such additional powers and duties as provided by law.
State personnel shall be selected on the basis of merit as provided by law.

Paragraph II. Veterans preference. Any veteran who has served as a member of the armed forces
of the United States during the period of a war or armed conflict in which any branch of the
armed forces of the United States engaged, whether under United States command or other-
wise, and was honorably discharged therefrom, shall be given such veterans preference in any
civil service program established in state government as may be provided by law. Any such law
must provide at least ten points to a veteran having at least a 10 percent service connected dis-
ability as rated and certified by the Veterans Administration, and all other such veterans shall
be entitled to at least five points.

Hawaii

Article XVI, § 1 The employment of persons in the civil service, as defined by law, of or under
the State, shall be governed by the merit principle. [Ren Const Con 1978 and election Nov 7,
1978] (Cross References: Civil service, see chapter 76.)

Kansas
Article XV, § 2 Tenure of office; merit system in civil service. The tenure of any office not here-
in provided for may be declared by law; when not so declared, such office shall be 
held during the pleasure of the authority making appointment, but the legislature shall not cre-
ate any office the tenure of which shall be longer than four years, except that appointments
under a merit system in civil service shall not be subject to such limitation. The legislature may
make provisions for a merit system under which appointments and promotions in the civil
service of this state and all civil divisions thereof, shall be made according to merit and fitness,
to be determined, so far as practicable, by examination, which, so far as practicable, shall be
competitive.
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Louisiana

Article X, § 1. Civil Service Systems. (A) State Civil Service. The state civil service is established
and includes all persons holding offices and positions of trust or employment in the employ of
the state, or any instrumentality thereof, and any joint state and federal agency, joint state and
parochial agency, or joint state and municipal agency, regardless of the source of the funds used
to pay for such employment. It shall not include members of the state police service as provid-
ed in Part IV of this Article or persons holding offices and positions of any municipal board of
health or local governmental subdivision.
(B) City Civil Service. The city civil service is established and includes all persons holding
offices and positions of trust or employment in the employ of each city having over four hun-
dred thousand population and in every instrumentality thereof. However, paid firemen and
municipal policemen may be excluded if a majority of the electors in the affected city voting at
an election held for that purpose approve their exclusion. The 
election shall be called by the municipal governing authority within one year after the effective
date of this constitution.

§ 2. Classified and Unclassified Service.  (A) Classified Service. The state and city civil service
is divided into the unclassified and the classified service. Persons not included in the unclassi-
fied service are in the classified service.
(B) Unclassified Service. The unclassified service shall include the following officers and
employees in the state and city civil service:
(1) elected officials and persons appointed to fill vacancies in elective offices;
(2) the heads of each principal executive department appointed by the governor, the mayor, or
the governing authority of a city;
(3) city attorneys;
(4) registrars of voters;
(5) members of state and city boards, authorities, and commissions;
(6) one private secretary to the president of each college or university;
(7) one person holding a confidential position and one principal assistant or deputy to any offi-
cer, board, commission, or authority mentioned in (1), (2), (4), or (5) above, except civil service
departments; (8) members of the military or naval forces;
(9) teaching and professional staffs, and administrative officers of schools, colleges, and uni-
versities of the state, and bona fide students of those institutions employed by any state,
parochial, or municipal agency;
(10) employees, deputies, and officers of the legislature and of the offices of the governor, lieu-
tenant governor, attorney general, each mayor and city attorney, of police juries, school boards,
assessors, and of all offices provided for in Article V of this constitution except the offices of
clerk of the municipal and traffic courts in New Orleans; 
(11) commissioners of elections, watchers, and custodians and deputy custodians of voting
machines; and
(12) railroad employees whose working conditions and retirement benefits are regulated by
federal agencies in accordance with federal law.
Additional positions may be added to the unclassified service and those positions may be
revoked by rules adopted by a commission.
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§ 3. State Civil Service Commission. (A) Composition. The State Civil Service Commission is
established and shall be domiciled in the state capital. It shall be composed of seven members
who are electors of this state, four of whom shall constitute a quorum. No more than one
appointed member shall be from each congressional district.
(B) Appointment. The members shall be appointed by the governor, as hereinafter provided, for
overlapping terms of six years.
(C) Nominations. The presidents of Centenary College at Shreveport, Dillard University at New
Orleans, Louisiana College at Pineville, Loyola University at New Orleans, Tulane University
of Louisiana at New Orleans, and Xavier University at New Orleans, after giving consideration
to representation of all groups, each shall nominate three persons. The governor shall appoint
one member of the commission from the three persons nominated by each president. One mem-
ber of the commission shall be elected by the classified employees of the state from their num-
ber as provided by law. A vacancy for any cause shall be filled by appointment or election in
accordance with the procedure or law governing the original appointment or election, and from
the same source. Within thirty days after a vacancy occurs, the president concerned shall sub-
mit the required nominations. Within thirty days thereafter, the governor shall make his
appointment. If the governor fails to appoint within thirty days, the nominee whose name is
first on the list of nominees automatically shall become a member of the commission. If any
nominating authority fails to submit nominees in the time required, or if one of the named insti-
tutions ceases to exist, the governor shall make the appointment to the commission.

§ 4. City Civil Service Commission.  (A) Creation; Membership; Domicile. A city civil service
commission shall exist in each city having a population exceeding four hundred thousand. The
domicile of each commission shall be in the city it serves. Each commission shall be composed
of five members, who are electors of the city, three of whom shall constitute a quorum. The
members shall serve overlapping terms of six years as hereinafter provided.
(B) New Orleans; Nomination and Appointment. In New Orleans, the presidents of Dillard
University, Loyola University, Tulane University of Louisiana, and Xavier University, after giv-
ing consideration to representation of all groups, each shall nominate three persons. In addition,
the employees in the classified service of the city of New Orleans shall nominate three persons
in the classified service of the city of New Orleans by means of an election called for that pur-
pose. The municipal governing authority shall appoint one member of the commission from the
three persons nominated by each nominating authority.
(C) Other Cities; Nomination and Appointment. In each other city subject to this Section, the
presidents of any five institutions of higher education in the state, selected by the governing
authority of the respective city, each shall nominate three persons, after giving consideration to
representation of all groups. The municipal governing authority shall appoint one member of
the commission from the three persons nominated by each.
(D) Vacancies. A vacancy shall be filled by appointment in accordance with the procedure for
the original appointment and from the same source. Within thirty days after a vacancy occurs,
in a seat held by a university nominee, the university president concerned shall submit the
required nominations. Within sixty days after this amendment is ratified by the electors of the
state of Louisiana, and when a vacancy occurs in a seat held by a nominee nominated by
employees in the classified service, there shall be held an election at which the employees in the
classified service shall nominate three persons in accordance with this Section. Within thirty
days thereafter, the municipal governing authority shall make the appointment. If the munici-
pal governing authority fails to make the appointment within the thirty days, the nominee
whose name is first on the list of nominees automatically shall become a member of
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the commission. If one of the nominating authorities fails to submit nominees in the time
required, or if one of the named institutions ceases to exist, the municipal governing authority
shall make the appointment.
(E) New Orleans; Implementation of Certain Member. The member appointed from 
nominations by the classified employees of the city of New Orleans shall be the successor to the
member nominated by the president of St. Mary’s Dominican College and the initial member so
appointed shall take office at the expiration of the term of the member who took office on April
30, 1987.

§ 5. Removal.  A member of the state or of a city civil service commission may be removed by
the governor or the governing authority, as the case may be, for cause, after being served with
written specifications of the charges against him and being afforded an opportunity for a pub-
lic hearing thereon by the appointing authority.

§ 6. Department of Civil Service; Directors. (A) State Department. A Department of State Civil
Service is established in the executive branch of the state government.
(B) City Departments. A department of city civil service shall exist in each city having a popu-
lation exceeding four hundred thousand.
(C) Directors. Each commission shall appoint a director, after competitive examination, who
shall be in the classified service. He shall be the administrative head of his department. Each
director shall appoint personnel and exercise powers and duties to the extent prescribed by the
commission appointing him.

§ 7. Appointments; Promotions. Permanent appointments and promotions in the classified
state and city service shall be made only after certification by the appropriate department of
civil service under a general system based upon merit, efficiency, fitness, and length of service,
as ascertained by examination which, so far as practical, shall be competitive. The number to be
certified shall not be less than three; however, if more than one vacancy is to be filled, the name
of one additional eligible for each vacancy may be certified. Each commission shall adopt rules
for the method of certifying persons eligible for appointment, promotion, reemployment, and
reinstatement and shall provide for appointments defined as emergency and temporary
appointments if certification is not required.

§ 8. Appeals.  (A) Disciplinary Actions. No person who has gained permanent status in the clas-
sified state or city service shall be subjected to disciplinary action except for cause expressed in
writing. A classified employee subjected to such disciplinary action shall have the right of
appeal to the appropriate commission pursuant to Section 12 of this Part. The burden of proof
on appeal, as to the facts, shall be on the appointing authority.
(B) Discrimination. No classified employee shall be discriminated against because of his politi-
cal or religious beliefs, sex, or race. A classified employee so discriminated against shall have
the right of appeal to the appropriate commission pursuant to Section 12 of this Part. The bur-
den of proof on appeal, as to the facts, shall be on the employee.

§ 9. Prohibitions Against Political Activities.  (A) Party Membership; Elections. No member of
a civil service commission and no officer or employee in the classified service shall participate
or engage in political activity; be a candidate for nomination or election to public office except
to seek election as the classified state employee serving on the State Civil Service Commission;
or be a member of any national, state, or local committee of a political party or faction; make or

C-8



solicit contributions for any political party, faction, or candidate; or take active part in the man-
agement of the affairs of a political party, faction, candidate, or any political campaign, except
to exercise his right as a citizen to express his opinion privately, to serve as a commissioner or
official watcher at the polls, and to cast his vote as he desires.
(B) Contributions. No person shall solicit contributions for political purposes from any classi-
fied employee or official or use or attempt to use his position in the state or city service to pun-
ish or coerce the political action of a classified employee.
(C) Political Activity Defined. As used in this Part, “political activity” means an effort to sup-
port or oppose the election of a candidate for political office or to support a particular political
party in an election. The support of issues involving bonded indebtedness, tax referenda, or
constitutional amendments shall not be prohibited.

§ 10. Rules; Investigations; Wages and Hours.  (A) Rules. (1) Powers. Each commission is vest-
ed with broad and general rulemaking and subpoena powers for the administration and regu-
lation of the classified service, including the power to adopt rules for regulating employment,
promotion, demotion, suspension, reduction in pay, removal, certification, qualifications, polit-
ical activities, employment conditions, compensation and disbursements to employees, and
other personnel matters and transactions; to adopt a uniform pay and classification plan; to
require an appointing authority to institute an employee training and safety program; and gen-
erally to accomplish the objectives and purposes of the merit system of civil service as herein
established. It may make recommendations with respect to employee training and safety.
(2) Veterans. The state and city civil service departments shall accord a five-point preference in
original appointment to each person who served honorably in the armed forces of the United
States during a war declared by the United States Congress; or in a peacetime campaign or
expedition for which campaign badges are authorized; or during war period dates or dates of
armed conflicts as provided by state law enacted by two-thirds of the elected members of each
house of the legislature.  The state and city civil service departments shall accord a ten-point
preference in original appointment to each honorably discharged veteran who served either in
peace or in war and who has one or more disabilities recognized as service-connected by the
Veterans Administration; to the spouse of each veteran whose physical condition precludes his
or her appointment to a civil service job in his or her usual line of work; to the unremarried
widow of each deceased veteran who served in a war period, as defined above, or in a peace-
time campaign or expedition; or to the unremarried widowed parent of any person who died
in active wartime or peacetime service or who suffered total and permanent disability in active
wartime or peacetime service; or the divorced or separated parents of any person who died in
wartime or peacetime service or who became totally and permanently disabled in wartime or
peacetime service. However, only one ten-point preference shall be allowed in the original
appointment to any person enumerated above. If the ten-point preference is not used by the vet-
eran, either because of the veteran’s physical or mental incapacity which precludes his
appointment to a civil service job in his usual line of work or because of his death, the prefer-
ence shall be available to his spouse, unremarried widow, or eligible parents as defined above,
in the order specified. However, any such preference may be given only to a person who has
attained at least the minimum score required on each test and who has received at least the min-
imum rating required for eligibility. 
(3) Layoffs; Preference Employees. When a position in the classified service is abolished, or
needs to be vacated because of stoppage of work from lack of funds or other causes, preference
employees (ex-members of the armed forces and their dependents as  Described in this Section)
whose length of service and efficiency ratings are at least equal to those of other competing
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employees shall be retained in preference to all other competing employees. However, when
any function of a state agency is transferred to, or when a state agency is replaced by, one or
more other state agencies, every preference employee in classifications and performing func-
tions transferred, or working in the state agency replaced, shall be transferred to the replacing
state agency or agencies for employment in a position for which he is qualified before that state
agency or agencies appoint additional employees for such positions from eligible lists. The
appointing authority shall give the director written notice of any proposed lay-off within a rea-
sonable length of time before its effective date, and the director shall issue orders relating there-
to which he considers necessary to secure compliance with the rules. No rule, regulation, or
practice of the commission, of any agency or department, or of any official of the state or any
political subdivision shall favor or discriminate against any applicant or employee because of
his membership or non-membership in any private organization; but this shall not prohibit any
state agency, department, or political subdivision from contracting with an employee organi-
zation with respect to wages, hours, grievances, working conditions, or other conditions of
employment in a manner not inconsistent with this constitution, a civil service law, or a valid
rule or regulation of a commission.
(4) Effect. Rules adopted pursuant hereto shall have the effect of law and be published and
made available to the public. Each commission may impose penalties for violation of its rules
by demotion in or suspension or discharge from position, with attendant loss of pay.
(B) Investigations. Each commission may investigate violations of this Part and the rules,
statutes, or ordinances adopted pursuant hereto.
(C) Wages and Hours. Any rule or determination affecting wages or hours shall have the effect
of law and become effective only after approval by the governor or the appropriate governing
authority.

§ 11. Penalties.  Willful violation of any provision of this Part shall be a misdemeanor punish-
able by a fine of not more than five hundred dollars or by imprisonment for not more than six
months, or both.

§ 12. Appeal.  (A) State. The State Civil Service Commission shall have the exclusive power and
authority to hear and decide all removal and disciplinary cases, with subpoena power and
power to administer oaths. It may appoint a referee, with subpoena power and power to admin-
ister oaths, to take testimony, hear, and decide removal and disciplinary cases. The decision of
a referee is subject to review by the commission on any question of law or fact upon the filing
of an application for review with the commission within fifteen calendar days after the decision
of the referee is rendered. If an application for review is not timely filed with the commission,
the decision of the referee becomes the final decision of the commission as of the date the deci-
sion was rendered. If an application for review is timely filed with the commission and, after a
review of the application by the commission, the application is denied, the decision of the ref-
eree becomes the final decision of the commission as of the date the application is denied. The
final decision of the commission shall be subject to review on any question of law or fact upon
appeal to the court of appeal wherein the commission is located, upon application filed with the
commission within thirty calendar days after its decision becomes final. Any referee appointed
by the commission shall have been admitted to the practice of law in this state for at least three
years prior to his appointment. 
(B) Cities. Each city commission established by Part I of this Article shall have the exclusive
power and authority to hear and decide all removal and disciplinary cases, with subpoena
power and power to administer oaths. It may appoint a referee to take testimony, with sub-
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poena power and power to administer oaths to witnesses. The decision of a commission shall
be subject to review on any question of law or fact upon appeal to the court of appeal wherein
the commission is located, upon application filed with the commission within thirty calendar
days after its decision becomes final.

§ 13. Appropriations.  (A) State. The legislature shall make adequate appropriations to the State
Civil Service Commission and to the Department of State Civil Service to enable them to imple-
ment this Part efficiently and effectively. The amount so appropriated shall not be subject to
veto by the governor.
(B) Cities. Each city subject to this Part shall make adequate annual appropriations to enable its
civil service commission and department to implement this Part efficiently and effectively.

Michigan

Article XI,  § 5. The classified state civil service shall consist of all positions in the state service
except those filled by popular election, heads of principal departments, members of boards and
commissions, the principal executive officer of boards and commissions heading principal
departments, employees of courts of record, employees of the legislature, employees of the state
institutions of higher education, all persons in the armed forces of the state, eight exempt posi-
tions in the office of the governor, and within each principal department, when requested by
the department head, two other exempt positions, one of which shall be policy-making. The
civil service commission may exempt three additional positions of a policy-making nature with-
in each principal department.

The civil service commission shall be non-salaried and shall consist of four persons, not more
than two of whom shall be members of the same political party, appointed by the governor for
terms of eight years, no two of which shall expire in the same year.

The administration of the commission’s powers shall be vested in a state personnel director
who shall be a member of the classified service and who shall be responsible to and selected by
the commission after open competitive examination.  The commission shall classify all positions
in the classified service according to their respective duties and responsibilities, fix rates of
compensation for all classes of positions, approve or disapprove disbursements for all person-
al services, determine by competitive examination and performance exclusively on the basis of
merit, efficiency and fitness the qualifications of all candidates for positions in the classified
service, make rules and regulations covering all personnel transactions, and regulate all condi-
tions of employment in the classified service.

State Police Troopers and Sergeants shall, through their elected representative designated by
50% of such troopers and sergeants, have the right to bargain collectively with their employer
concerning conditions of their employment, compensation, hours, working conditions, retire-
ment, pensions, and other aspects of employment except promotions which will be determined
by competitive examination and performance on the basis of merit, efficiency and fitness; and
they shall have the right 30 days after commencement of such bargaining to submit any unre-
solved disputes to binding arbitration for the resolution thereof the same as now provided by
law for Public Police and Fire Departments.
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No person shall be appointed to or promoted in the classified service who has not been certi-
fied by the commission as qualified for such appointment or promotion. No appointments, pro-
motions, demotions or removals in the classified service shall be made for religious, racial or
partisan considerations.

Increases in rates of compensation authorized by the commission may be effective only at the
start of a fiscal year and shall require prior notice to the governor, who shall transmit such
increases to the legislature as part of his budget. The legislature may, by a majority vote of the
members elected to and serving in each house, waive the notice and permit increases in rates of
compensation to be effective at a time other than the start of a fiscal year. Within 60 calendar
days following such transmission, the legislature may, by a two-thirds vote of the members
elected to and serving in each house, reject or reduce increases in rates of compensation author-
ized by the commission. Any reduction ordered by the legislature shall apply uniformly to all
classes of employees affected by the increases and shall not adjust pay differentials already
established by the civil service commission. The legislature may not reduce rates of compensa-
tion below those in effect at the time of the transmission of increases authorized by the com-
mission.

The appointing authorities may create or abolish positions for reasons of administrative effi-
ciency without the approval of the commission. Positions shall not be created nor abolished
except for reasons of administrative efficiency. Any employee considering himself aggrieved by
the abolition or creation of a position shall have a right of appeal to the commission through
established grievance procedures.

The civil service commission shall recommend to the governor and to the legislature rates of
compensation for all appointed positions within the executive department not a part of the clas-
sified service. To enable the commission to exercise its powers, the legislature shall appropriate
to the commission for the ensuing fiscal year a sum not less than one percent of the aggregate
payroll of the classified service for the preceding fiscal year, as certified by the commission.
Within six months after the conclusion of each fiscal year the commission shall return to the
state treasury all moneys unexpended for that fiscal year.

The commission shall furnish reports of expenditures, at least annually, to the governor and the
legislature and shall be subject to annual audit as provided by law.

No payment for personal services shall be made or authorized until the provisions of this con-
stitution pertaining to civil service have been complied with in every particular. Violation of
any of the provisions hereof may be restrained or observance compelled by injunctive or man-
damus proceedings brought by any citizen of the state.

Missouri

Article  IV,  § 19 - Department personnel—selection and removal—merit system—veterans’
preference. The head of each department may select and remove all appointees in the depart-
ment except as otherwise provided in this constitution, or by law. All employees in the state
eleemosynary and penal institutions, and other state employees as provided by law, shall be
selected on the basis of merit, ascertained as nearly as practicable by competitive examinations;
provided that any honorably discharged member of the armed services of the United States
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who is a citizen of this state shall have preference in examination and appointment as pre-
scribed by law. 

Nevada

Article XV,  § 15. Merit system governing employment in executive branch of state govern-
ment. The legislature shall provide by law for a state merit system governing the employment
of employees in the executive branch of state government.

New Jersey

Article VII § 1 (2) – Public Officers and Employees. Appointments and promotions in the civil
service of the State, and of such political subdivisions as may be provided by law, shall be made
according to merit and fitness to be ascertained, as far as practicable, by examination, which, as
far as practicable, shall be competitive; except that preference in appointments by reason of
active service in any branch of the military or naval forces of the United States in time of war
may be provided by law.

New York

Article V § 6 – Officers and Civil Departments. Appointments and promotions in the civil
service of the state and all of the civil divisions thereof, including cities and villages, shall be
made according to merit and fitness to be ascertained, as far as practicable, by examination
which, as far as practicable, shall be competitive; provided, however, that any member of the
armed forces of the United States who served therein in time of war, and who, at the time of
such member’s appointment or promotion, is a citizen or an alien lawfully admitted  for  per-
manent  residence in the United States and a resident of this state and is honorably  discharged
or  released  under honorable  circumstances from such service, shall be entitled to receive five
points additional credit in a competitive examination for  original appointment and two and
one-half points additional credit in an examination  for  promotion  or,  if  such  member  was
disabled in the actual performance of duty in any war, is receiving disability payments therefor
from the United States veterans administration, and his or her disability  is  certified  by  such
administration to be in existence at the time of application for appointment or promotion, he or
she shall be entitled  to receive ten points additional credit in a competitive examination for
original appointment and five points additional credit in an examination for promotion. Such
additional credit shall be added to the final earned rating of such member after he or she has
qualified in an examination and shall be granted only at the time of establishment of an eligible
list. No such member shall receive the additional credit granted by this section after he or she
has received one appointment, either original entrance or promotion, from an eligible list on
which he or she was allowed the additional credit granted by this section.

Ohio

Article XV, § 10 - Civil service.  Appointments and promotions in the civil service of the state,
the several counties, and cities, shall be made according to merit and fitness, to be ascertained,
as far as practicable, by competitive examinations. Laws shall be passed providing for the
enforcement of this provision. 
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